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Thinc under fire...

The EWC have criticised AXA UK subsidiary Thinc for its decision not to allow its employees to
benefit from AXA Miles. Worldwide over 100,000 AXA employees stand to share in the potential
success of Ambition 2012 through the decision to award AXA Miles which may be converted
into 100 free shares in the organisation. However, uniquely, Thinc management have decided
not to allow their employees to receive the miles to maintain their “independence”.
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AXA t = Management advised the decision not to award the Thinc
O I'EVIEW staff was purely a local one with no legal position, based on

a perception that it was necessary for Thinc to maintain a

- “firewall” of independence from its parent company.
Miles rules...

The EWC contended that this argument was erroneous as
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R R R R RS C B e Rl (hese companies were participating in AXA Miles, the EWC
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do not keep their Miles. and Thinc employees
In addition to the legal position, the EWC also [RESECRUCIRIEES

felt it was unfair that an employee made redundant would lose out due to an economic decision made,
which was beyond their control.

Management agreed that it would look into this matter further to see if they could revise the rules to
allow staff made redundant to keep their AXA Miles or be compensated for their loss.

Musical chairs for AXA EWC TV?
French Management The EWC is looking at filming

meetings and interviewing
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France.

The idea is to make the
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