AXA Not a Top\
100 Employer...

Unite are calling on AXA to demonstrate its
support for lesbian, gay, bisexual and
transgender (LGBT) staff bgjoiwiw@ fellow
financial tnstitutions such as Aviva,
Barclays, HSBC, Lloyds Banking Group,
Prudential and RBoS, by becoming Stonewall
Champions and setting up a proper LGBT
network under the Leadership of a high Level
managger.

There are many reasons for AXA to become Stonewall Champions, all of

Be"eﬁt Of th e ‘ pi n k pou "d . which outwelgh the minimum cost required to do so.
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Gay staff concealing their sexual orientation at work can reduce their
personal work performance by up to 30%. People perform better when they
can be themselves At least 55% of gay employees facing workplace
discrimination report that this has had a direct negative tmpact on their
work and 26% of gay employees will change jobs, impacting staff
retention costs, if they face discrimination.

(f staff can't be ‘out’ at work, thew they cannot be giving 100% to the job
which benefits neither the individual or the company.

Stonewall produce a regular LGB Recruitment Guide designed for
discerning graduates and job seekers as well as a Top 100 employers List -
AXA are wot b these, whereas our competitors are.
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N There are over & million gay people in Britain so
g vndoubtedly we have gay colleagues, suppliers
and customers. Let’s demonstrate we regard /

them as equal...




