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AXA’s gender gap shame

Unite were extremely disappointed to note that the latest information on grades and
gender, supplied by AXA, shows no improvement in the percentage of women in
management grades since last year. In fact the situation is still worse than it was in
2007. In 2009 women make up 55% of the workforce but only occupy 33% of
management grades (35% of grades 4a to 5 — the same as last year and 3% down on
2007). The table below shows the situation, figures in yellow are same or worse
than last year (ie. more women in grades 7 to 9, less women in grades 6b upwards).
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Find out more: www.axa-unite.org
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