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lifetimes.

Unite are very pleased to have worked with
AXA to produce this much needed guidance
which will not only give support for staff but
also for managers in handling employees in
their teams who may be victims of domestic
violence or going through the menopause.

On hearing about the new guides Unite
Equality Office Karen Cole said: “It's good to
see AXA Reps negotiating policies on the
important issues of menopause and
domestic abuse. The menopause can have
a big impact on women at work and many
people are not aware of this. In respect of
domestic violence it is often difficult for
people to discuss and a policy on domestic
violence that is well communicated to
employees means that victims of domestic
violence can have more confidence in
raising the topic and the impact it is having
on them with their employer”.

AXA UK'’s Group HR Director Sonia
Wolsey-Cooper agreed that the guides were
important: “Where people have problems
outside of work that are having a major
impact on their lives at work, it's important
that they have a framework within which
they can discuss issues with their employer.
We believe these guides will help both
employees and their managers in these
difficult situations. We have worked closely
with Unite to draw up these guidelines”.
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AXA act on women’s issues

Unite’s campaigns in AXA on domestic violence and the menopause in the
workplace have now borne fruit as AXA have just become one of the first
companies in the financial services sector to publish guidelines for its staff and
managers on these issues. The importance of support for victims of domestic
violence was highlighted again just last week when on the UN stated on their
International Day For The Elimination of Violence Against Women (25" November)
that one-third of all women are subject to violent attack at some point in their
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Act on domestic violence
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Unne are calllng on AX.A tn mm)duce a policy on domestic violence to support any
d by p I, sexual or financial violence at home. Victims

of domeﬂlc viclence oﬂ,en !‘eel too scan:d or ashamed to tell anyone, but this is an area

that AXA can make a in, by g that the approp support

and polll:lns are in place within the company for any employee who neads them.

F-. A recenl repart on e Unite website detailed he extenl of domestic
violance in the UK drawing from the findings of the British Crime Survey.
21% of women and 10% of men have experienced at least one incident of
nonsexual domestic threat of force since they were 16. IF financial abuse
(the withholding of money) is incuded, then 26 per cent of women and 17
| par cant of man had experenced domaestic violanca sinca the ags of 16,
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Time for change in AXA

p is an issue in the UK workforce as the
propnnion of older women In the work place rises. Nationally 70% of women of
" age work. , few ploy the P as a
y slgnlﬂcan\ health and salely Issue for women de:pite the fact that it can seriously
Ll disrupt the working lives ol’many female employees.
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Despite this a TUC report into the subject found
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Haalth and safely issues for manapausal women include:
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